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In a time of continuous economic, social and technological change, skills and knowledge become 
quickly out-of-date. People who have not been able to benefit from formal education and training must 
be given opportunities to acquire new skills and knowledge that will give them a second chance in life 
and at work. Providing all individuals with learning opportunities throughout their lives is an ambitious 
but necessary undertaking. An all- inclusive lifelong learning system calls for the mobilization of 
increased public and private resources for education and training and for providing individuals and 
enterprises with the incentives to invest in meeting their learning and skills development needs. This 
paper attempts to explore and present about Lifelong Learning in Technical and Vocational Education 
and its practice in Islamic University of Technology (IUT) which has a lot offer to the OIC member 
states and the world of work because it is responsive, flexible, promotes exchanges of ideas and it is set 
up in such a way that fosters teamwork as well as individual achievement and the immediate transfer of 
skills in the work setting that are playing a major role in the field of life long learning for the OIC 




Education for All (EFA) and Education for Sustainable Development (ESD) are the foundation stones 
upon which education programmes are built. If education is the key to economic and social development, 
then UNESCO-UNEVOC (2005) strongly believes that Technical and Vocational Education and Training 
(TVET) is the master key which opens doors to poverty alleviation, greater equity and justice. As Putman 
(2000) and Halpern (1999) identified, education is a key to the creation of social capital and greater 
educational achievement as an important outcome. It is also not possible to achieve education for all 
unless there is, at the same time universal access for all to high quality and relevant TVET programmes 
(UNESCO-UNEVOC, 2005) 
Technical and vocational education and training (TVET) is one of the effective ways for a country to 
reduce its unemployment rate. Through proper technical and vocational education and training a country 
can reduce the number of low qualified and unqualified workforce and hence reduce the unemployment 
rate of the country. To train the low qualified and unqualified workforce we need more skilled persons 
and trainers who are well qualified and hold updated knowledge and skills in their field. An important 
feature of all educational programmes and activities, therefore, should be the provision of education for 
employment, including self-employment and entrepreneurship, and education for life skills, including 
'key competencies' and 'generic skills' to meet the technical and social requirements of participation in 
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Lifelong learning encompasses all learning activity undertaken "from cradle to grave", within a personal, 
civic, social or employment-related perspective. It takes place in a variety of environments in and outside 
the formal education and training systems. Focusing on lifelong learning means raising investment in 
people and knowledge; promoting the acquisition of key competences, including digital literacy; and 
broadening opportunities for innovative, more flexible forms of learning. The aim is to provide people of 
all ages with equal and open access to high-quality learning opportunities, and to a variety of learning 
experiences.  
 
The concept of learning in Technical and Vocational Education is facing some fundamental changes. 
Among some important reasons one is the accelerating speed of scientific and technological advancement 
due to which the changes in the society, economy, labour market at a particular time. Another reason is 
new conceptions of learning and innovative approaches to learning and new mode and media are 
increasingly available to accommodate the needs of the people with diverse background and levels of 
knowledge, skills and competences. Lifelong learning is the concept that "It's never too soon or too late 
for learning", which is a philosophy that has taken root in a whole host of different educational 
organizations and industries. Lifelong learning is attitudinal; that one can and should be open to new 
ideas, decisions, skills or behaviors. In TVET it is for preparing workers for changing job requirements.  
 
IUT and Lifelong Learning 
 
To train and update the knowledge and skills of the Muslim Ummah among the OIC member states , the 
Ninth Islamic Conference of Foreign Ministers (ICFM) held in Dakar, Republic of Senegal, approved the 
establishment of the Islamic Centre for Technical and Vocational Training and Research (ICTVTR) in 
Dhaka, Bangladesh, on 24-28 April 1978. The objective of developing human resources of the member 
states of the organization of the Islamic Conference (OIC) by imparting technical and vocational 
education and training of international standard through lifelong learning and training. In 1994 the 
Twenty-second ICFM held in Casablanca, Morocco renamed ICTVTR as Islamic Institute of Technology 
(IIT). Finally, in 2001 the Twenty-eighth ICFM held in Bamako, Republic of Mali, commended the 
efforts of IIT and decided to rename the IIT as the Islamic University of Technology (IUT). The 
University started offering long regular courses from December 1986 and successfully completed 24 
Academic Years. 
 
IUT has five departments; the department of Mechanical and Chemical Engineering (MCE), the 
department of Electrical and Electronic Engineering (EEE), the department of Instructor Training and 
General Studies (ITS), the department of Computer Science and Information Technology (CIT) and the 
department of Civil and Environment Engineering (CEE). All the departments of IUT offer regular 
courses from Diploma level to the Masters level. Very recently IUT has started offering PhD courses in 
MCE and ITS departments. IUT believes that with just regular courses for a particular age group of the 
population sustainable development cannot be achieved. We need to think about those who are not having 
any chance (time and scope) for the formal regular courses. Therefore, along with the regular programmes 
IUT offers and arranges short courses, workshops, seminars etc. as a part of lifelong learning to the 
professionals who are already working in their field of specialization. The five departments of IUT offer 
short courses of the duration of 3 to 5 days every year. The following discussion looks at the contribution 
and practice of lifelong learning at IUT.  
 
Themes and Objectives of the Short Courses 
 
The respective departments decide the themes of the short courses. The MCE department arranges short 
courses in the field of mechanical and chemical engineering. The EEE department organizes short courses 
in the field of Electrical and Electronic Engineering. The ITS department offers their short courses in the 
field of Technical and Vocational Education and Training and Teacher Training. The CIT department 
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arranges short courses in the field of Computer Science and Information Technology. The short courses 
are specially designed to meet the requirement of the member states of the OIC and the new technology 
and new trends in technology. The objectives of the short courses are also formulated in relation to the 
needs of the participants and their employers. The same theme may have been used in several years but 
the objectives and topics are different in those cases.  
 
The short courses 
  
The department wise list of short courses, workshop, seminar or conference arranged in last 10 years at 
IUT is shown below in tabular form: 
 
Table 1: The Department of Electrical and Electronic Engineering (EEE) 
 
Table2: The Department of Mechanical and Chemical Engineering (MCE) 
 
Sl. 
No. Title of Short Course/Workshop/Seminar Year 
1. 
Nuclear Power: Perspective Energy Sustainability and Climate Change 2009 
2. 
Electricity - The most preferred from of Energy: Need, Accessibility, 
Affordability and sustained ability 
2008 
3. Development of Indigenous Technological Capability in Medical Electronics  2007 
4. Short Course on “Medical Electronics : Extent and Role in Healthcare in the 21st 
Century”  
2006 
5. Short Training Course on “New and Renewable Energy: Need, Accessibility and 
sustainability” 
2005 
6. Short Training Course on Microprocessor / Microcontroller Based Industrial 
Production 
2004 
7. Short Training Course on New Trends in Telecommunication Technology 2003 
8. Short Training Course on Digital Telecommunication Technology 2002 
9. Short Course on Medical Electronics 2001 




No. Title of Short Course/Workshop/Seminar Year 
1. 
CNG and Hybrid Automotive Engines and Use Computerized Engine Analyzer 
to Monitor Emission Pollution 
2009 
2. 
Energy Conservation in Industries 2008 
3. 
Workshop on “Natural Disaster Mitigation” 2008 





Table 3: The Department of Instructor Training and General Studies (ITS) 
 
Sl. 
No. Title of Short Course/Workshop/Seminar Year 
1. Effective Teaching Learning Strategies for Higher Educational Institutions 2009 
2. Integration of ICT and Pedagogy to enhance Teaching- Learning 2008 
3. International Workshop on “ICT in Teaching-Learning in Technical and 
Vocational Education” 2007 
4. International Workshop on Curriculum Development in Technical and 
Vocational Education 2006 
5. International Workshop on Managing Quality in Technical and Vocational 
Education 
2005 
6. International Workshop on "Innovative Approaches in Teaching for Teachers of 
Technical and Vocational Education (TVE)" 
2004 
7. Short course on "Assessment of Student Learning for Quality Improvement of 
Technical and Vocational Education". 
2003 
8. Seminar on "New Trends in Technical and Vocational Education" 2002 
9. Seminar on "Methods and Techniques of Teaching in Technical and Vocational 
Education" 
2001 




Table 4: The Department of Computer Science and Information Technology (CIT) 
 
Sl. 
No. Title of Short Course/Workshop/Seminar Year 
1. 
IT Outsourcing: Tools and Strategies 2009 
5. Short Course on “Design of JIG & Fixture for CIM” 
2006 
6. International Short Course on Technology Management 2005 
7. Short Course on Automotive Pollution and Control 2004 
8. Short Course on Control Systems 2004 
9. Short Courses on Use of Computerized engine analyzer for reduce Pollution for 
Automotive Engines 
2003 
10. Computer Integrated Manufacturing (CIM) 2003 
11. Renewable Energy Technology for Rural Development 2002 
12. Short Course on Road Vehicle Dynamics, Dhaka 2001 
13. Short Courses on Hydraulic and Pneumatic Control Principles and 





Software Project Management: Emerging Issues 2008 
3. 
Development of Modern Telecommunication Services 2007 
4. 
Short Course on “Computer Network Server Administration in LENUX 
Environment” 
2006 
5. ICCIT 2005 2005 
6. E-commerce for Web Technology 2004 
7. Relational Database Management System (RDBMS) using Oracle 2003 
8. Computer Networking: Installation, Configuration, Administration and 
Maintenance 
2002 
9. Computer Programming in JAVA and its Applications 2002 
10 E-Commerce: The Ultimate Business Trend of the 21st Century 2001 
11 Computer Programming in C++ and Visual C++ with Applications 2000 
 
Participants of the Short courses / Workshops / Seminars/Conferences 
               
Academic Year Short Course Workshop Seminar Total 
1985-90 150 94 74 318 
1991-95 72 68 00 140 
1996-2000 195 138 163 496 
2001-05 361 127 379 867 
2006-2010(July) 125 43 83 251 
Total 903 470 699 2072 
 
Source: Vice-Chancellor’s Report, 18-20 June, 2008 
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Up Coming Short Courses 
The Department of Instructor Training and General Studies (ITS) will be organizing an International 
Workshop on “Technical and Vocational Education & Training (TVET) and Poverty Reduction in 
the OIC Member States” at the IUT Campus from 27-30 November 2010.The principal objectives of the 
short course will be to highlight and discuss on how Technical and Vocational Education can be improved 
to reduce poverty in the member states of OIC. 
 
The Department of Computer Science and Information Technology (CIT) will be organizing a Short 
Course on “Next Generation Internet Technologies and Mobile Applications" at the IUT Campus from  
 06-10 November 2010. 
 
The Department of Electrical and Electronic Engineering (EEE) will be organizing a Short Course on 
“The Ultimate Cellular Technology: LTE and WiMAX”, at the IUT Campus from 11-15 December 2010. 
 
The Department of Mechanical and Chemical Engineering (MCE) will be organizing a Short Course 
on 05-08 December 2010 
 
Organization of the short courses / Workshop at IUT 
 
All the short courses and workshops are organized in a similar way. Every year the four departments 
organize one short course, seminar or workshop. The number of participants for each workshop or short 
course is about 20 to 25. The language of instruction/ presentation is English. All the courses and the 
workshops are of international standard. The departments send invitation letter to all foreign ministries 
and the embassies or high commissions of all the OIC member states for sending participants for the short 
courses and the workshops. At the local level (in Bangladesh) IUT sends invitations to the Ministry of 
Education, Directorate of Technical Education, Bureau of Manpower, different universities and 
organizations related to the theme. The participants are selected and sent by their respective authorities. 
For the foreign participants the country sponsors their air ticket for traveling to IUT. The Islamic 
Development Bank (IDB) also sponsors the participants’ air ticket. The university provides all the 
participants accommodation and food at the campus free of cost. The courses are for usually 3 to 5 
working days. The resource persons are the experts or researchers in the particular field of the short 
course or workshop. At the end of the short course or workshop a certificate is given to the participants as 
acknowledgement in a certificate awarding ceremony.  
 
Short Courses on Special Requirements of the OIC Member States 
 
IUT normally arranges the short courses for all the OIC member states in general and also arranges short 
courses on special requirement of any OIC member state. IUT has a wide range of experts in different 
fields like Electrical and Electronic Engineering, Information Technology, Computer Science, 
Mechanical Engineering, Civil Engineering, Environment Engineering, Technical Teacher Training etc. If 
any country wants to train their workforce through lifelong learning process in a particular field or area 
they request IUT and IUT arranges the training for them. In this case IUT charges some registration fees 
of each of the participants. IUT will soon arrange a short training course for the Islamic education 
teachers of Libya. The training is exclusively for the Libyan Islamic education teachers as a part of 
lifelong learning. The training course will be arranged for about 15 to 20 participants and the registration 
fee will be US$150.00 only. As usual IUT will provide all the participants with free accommodation and 




Participating countries  
 
The short courses and the workshops are organized for all the OIC member states but also open for all the 
countries throughout the world. Up to now the following countries have sent participants in the workshop, 
short courses or conference at IUT as part of lifelong learning. Afghanistan, Albania, Azerbaijan, 
Australia, Bangladesh, Benin, Bosnia, Brunei Darussalam, Djibouti, Burkina Faso, Cameroon, Chad, 
Comoros, Island, Egypt, Gambia, Gambia, Guinea Bissau, India, Indonesia, Iran, Iraq, Ivory Coast, Japan, 
Jordan, Kuwait, Libya, Malaysia, Maldives, Mali, Mauritania, Morocco, Mozambique, Niger, Nigeria, 
Oman, Pakistan, Palestine, Saudi Arabia, Senegal, Sierra Leone, Somalia, Sudan,  Syria, Tajikistan, 
Tunisia,  Turkey, Uganda, USA, and Yemen. 
 
Outcome of the short courses and workshops 
 
Through these short courses workshops, seminar and conferences IUT is keeping the commitment to the 
OIC member states and training their human resources as a part of lifelong learning. After participating in 
these workshops and short courses each of the participants get updated information in the technological 
field. Therefore they can apply these updated knowledge and skills in their working field. During the 
course different people from different organization and different countries comes together and shares their 
experiences and views in their field of specialization, which helps them to learn more and encourages 
them to practice their learning in the working field. This collaboration is a unique outcome of the short 
courses arranged at IUT, where the OIC member states can share their knowledge in the field of science 




Lifelong learning in TVET is practiced in IUT in tremendous amount to cater the needs of the  OIC 
member states and the new world of work because it is responsive, flexible, promotes exchange of ideas 
and is set up in such a way that fosters teamwork and allows the immediate transfer of skills in the work 
setting. In the globalized world and with the emergence of knowledge-based society, the role of university 
is becoming more important for the appropriate development of human resources through lifelong 
learning. A lot of initiatives and efforts remaining to be done towards better fulfillment of its mandated 
objectives despite having stepped up of its hard work in providing further momentum to the programmes 
and activities in the recent years. The university is putting all its efforts together for achieving academic 
excellence in the pursuit and dissemination of knowledge. The university requests the member states to 
extend all their financial support and resources - material, moral and intellectual - with a view to facilitate 
it to strengthen its efforts towards capacity building of the OIC member states by playing a catalytic role 
in the development of human resources for the betterment of future generations. 
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